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ENGLISH VERSION

1 Give the meaning of Human Resource Planning. Explain 20

the merits and demerits of Human Resource Management.

OR

1 (a) Describe the procedure of Human Resource Planning. 10

(b) Describe the factors affecting Human Resource
Planning.

2 What 1s job analysis ? Explain its importance and
procedure.

OR

2 (a) Give the meaning of job description. Explain its
importance.

10

20

10

(b) What is job evaluation ? Explain its various methods. 10

3 Explain the merits and demerits of performance appraisal. 15

OR

3 Discuss importance and scope of Industrial Relations.

4 What is Industrial Disputes ? State its reasons (causes) 15

and resolution methods.
OR

4 What 1s collective bargaining ? Explain its scope.
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